CORE COURSE 8

	Course Code
	Course Name
	L-T-P
	Credits

	PSY2112
	Psychological Testing and Assessment
	4-0-2
	6


Module 1: I Introduction to Psychological Assessment and Testing (Lecture 10 hours)

 

Theory Component: Psychological Assessments Tests: Meaning, Definition, Types, Uses, Application of Psychological Assessments, and tests in different fields, Classification of psychological tests. 

Module 2: - Administration, Scoring and Interpretation of Assessments (Lecture 10 hours)

Practical Component: Demonstration and conduction of skill development activities in the following areas: (Can be done through demonstrating one or two standardized Psychological tests.)
Different aspects of standardized test administration: Controlling the physical environment, Scheduling the assessment, administrative duties before assessment and testing, rapport building skills, administrative duties during assessment and testing, Confidence building skills (test-takers), Post-test administrative duties. Testing individuals of a diverse population. Ethical guidelines for assessment and testingScoring Process: Scoring different types of tests, Hand scoring and machine scoring, Scoring Precautions, guessing corrections, data generation, data handling. Interpretation: Developing assessment interpretation skills. Format and guidelines for reporting assessment results. 
Module 3: Test Construction (Lecture 10 hours)








Theory Component: Steps in test construction- Planning the test, Item writing, Preliminary administration, Item analysis- Purpose of item analysis, Item reliability, Item validity, Item difficulty, Item discrimination, Distractor analysis, Item response theory, Item characteristic curve. 

Module 4: Reliability 
(Lecture 10 hours)








Theory Component: Meaning, methods of estimating Reliability, test-retest method, parallel forms method, split-half method, KR20 formula, Hoyt Reliability, coefficient Alpha, Reliability of a difference score. Factors influencing Reliability, Standard error of measurement, how reliable is reliability? What to do with low reliability? Special issues in reliability – speed test vs. power test; reliability of difference score; reliability of composite score; reliability of criterion-referenced tests.

Module 5: Validity 
(Lecture 10 hours)







 
Defining validity, aspects of validity, face validity, content-related evidence for validity, criterion-related validity, construct- validity, interpreting validity coefficients; convergent and discriminant validation Factors affecting validity; Relationship between Reliability and Validity 

Module6: Standardization and Interpretation of scores 
(Lecture 10 hours)


Norm referencing and criterion referencing; Steps in developing norms, types of norms: developmental norms - age norms, grade norms, ordinal scales; within-group norms - percentile ranks, standard score, deviation IQ; caution for interpreting norms; expectancy table, computer use in the interpretation of test scores.
Module 7: Project
(Practical 60 hours)

Students will be divided into groups with a maximum of five members in a group. Each group has to choose a Psychological construct by consensus or majority. On the chosen construct students has to develop a brief psychological test. Item development and construction have to be done following the guidance of the instructor. Expert opinion validity of the test has to establish by collecting feedback from a few Faculty members of the University.  The report of the entire procedure needs to be submitted along with the test for evaluation. 
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