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Course Content

Module 1: Auditing & Audit Procedures (12 hours)
Unit 1: Auditing -Concept, Need and Purpose of Audit - Definition-Nature-Scope and Objectives of Audit - Basic Principles Governing an Audit -– Advantages of Auditing to the Business and Owners – Limitation of Audit - Concept of Auditor’s Independence -. Difference between Audit and Investigation - Audit Committee - Auditor’s Responsibility - Classification of Audit.
Unit 2: Audit Activities: Auditing Engagement - Audit Programme - Audit Working Paper-Audit file– professional ethics & threats
Unit 3: Audit Evidence – Concept, Need, Procedures to obtain Audit Evidence - Routine Checking- Test Checking - Cut- off procedures - Audit Flow Chart.
Module 2: Audit Risk and Internal Control System (12 hours)

Unit 1. Audit Risk – Concept and Types of audit risks, Relationship with audit materiality - Professional Scepticism - Internal Control- Definition - Objectives - Evaluation -Internal Control Check List - Internal Control Questionnaire and COSO’s Internal Control Framework.
Unit 3: Internal Check- Definition, Objectives and General Principles on Internal Check - Internal Audit- Definition - Objectives - Regulatory Requirement - Use of Internal Auditor’s Work by Statutory Auditor.
Unit 3: Fraud & Errors: Detection and Prevention of Fraud – Kinds of Fraud – Detection of Fraud – Detection of Errors – Kinds of Errors – How to Prevent Errors and Fraud.
Module 3: Vouching, Verification and Valuation (12 hours)
Unit 1: Vouching: Meaning - Objectives - Difference with Routine Checking – Factors to be Considered during Vouching of Different items.
Unit 2: Verification and Valuation: Concept – objectives – Importance - Difference with Vouching - Difference between Verification and Valuation - Verification and Valuation of Different Items. -CAATS
Module 4: Company Audit (12 hours)
Unit 1. Company Auditor – Qualification – Disqualification – Appointment -Reappointment and Rotation - Casual Vacancy - Removal and Resignation –Remuneration - Rights, Duties and Liabilities of Company Auditor.
Unit 2: Audit report and Certificate - Definition – Distinction between Report and Certificate- Different -Types of Report - Contents of Audit Report (As per Companies Act and Standards on Auditing) True and Fair View – Concept of Materiality and Relevance.
Unit 3 Audit of specific items:- Audit of receivables, inventory, payables & accruals, bank & cash, tangible & intangible assets, share capital & reserves, directors’ remuneration – details of audit checks for these items and reporting thereof – use of management representation.
Unit 4: Special Areas of Audit-Cost Audit, Tax Audit, Management Audit, Social Audit
Module 5: Corporate Social Responsibility Auditing (12 hours)
Unit 1: Corporate Governance: Conceptual framework of Corporate Governance: Theories & Models, Broad Committees; Corporate Governance Reforms. Codes & Standards on Corporate Governance.
Unit 2: Corporate Social Responsibility- Concept of CSR - CSR and Corporate Governance - CSR provisions under the Companies Act, 2013 - National and International Regulatory Compliance in CSR - Role of CSR Auditing in Corporate Governance - Environmental Sustainability Audits - Social Impact and Community Development Audits - CSR Assurance and Verification - CSR Audit Tools and Methodologies - Developing CSR audit checklists - Case studies on effective CSR audits - CSR Auditing Challenges and Opportunities - Technology and CSR auditing - Integration of ESG factors.
Readings:
1. Kaplan publishers and BPP Publishers

